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3) U1a212~4an1aU1JI1J~U~ISHH

9Lbü4L&th9fl~Wfloim9fl9~Nw6w1~’4rnJ Lfl1fl9mfl~9912N~J~J~J$

1~JL A29~1€N1Vfl L~J9M~J9U LtaltaLrnu≤rhE) ~9~9~fl1JLU$
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5) ngi ~naa r~~ai~~a LIJn9I2L’InIWVUJIJmLW$
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~fltiW1~WN Li~J~IU1n9~
€4 a’ a cv44 a, a, it 4

N1Efli1fl1afl~19$nwUU.Th1Th1u n 2L iWflhLflU 0$ Llntnat$ (Iceberg Theory)
a’ 4 a, it S 4 it a 4qw~wnio~i (Onion Theory) t~0 ltMn1An’i~njoniqLL~q~~ (Interests) a~irnit

a — a 4 a’ a, a, a a, e a’

11~9~UiflNS$~mu1Jn9o1J0n (Positions) ~ia~im~ioan~

anTi’~ijVc~in (Soft on human, hard on problem) Thvniunoirn~~oon~in
S a’,,
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(Conflict Transformation) L~iMnoii€ni~nwflm
a’ , a ,a 4 a, it 4 4 • —~ LL8n’flLtL1JaFJ1~flJrnI,tJ$ Luun91fc~g1n?I4’bkN

it , it a, I a a’ a’ I~9flLi’1J01l~1qp4i (Root causes) LtV Iii 9$a$A~J WI11tJ~J U1~J~J$11.ffi fl~~JThntflJ

94fiThL~$’iJ’)fl (Positive Peace)Thtio’iPTuM~’n 3CsWttd n9OWM9LLUO$6rflJ

(Comprehensive) L~i1.ivnLti14h (Compassionate) a~(Creative)

ngilnnitioia~jit~n’i~

~i’ijtnnmn’r~ (Process) V~N~1~’Y~d flMnUflVUofl9th~9$~tin’fl
(Academic Safe Zone) a ni~iia~nin I €ULA~01Jü9tlhJL~Wi H20 ~o fl9~iW)9~rn9t45’rn~
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~ (Conflict Analysis Tools)

(1) fl 29i~11~ (Circle of Conflict): ti~N Christopher Moore

5 th~arni ‘Wiad ~h~agi, nJ~’aJ*l1& Ngniwttjtli,~1i~jt~

F19t1EJ~J L~1LflL9~1LWL~~S
(2) L~N~ 9w~a~i4 (Conflict Mapping):~

~‘~‘ ~,, ~ .,,

~n9ta~€J9t1~ LLUN1~ThL~1~J (Stakeholders) m~w~Wi U~1~flL~fl9fl~1i9

~L1rnAn9~a~9n99ilt-n9it~

(3) U~J84iltU%~9: ~wrnniiU~ntIu 3 ¶JtØi ~€ 14L~Witf1, 91~9~eJaJ, LL~≤
S 4 is S , in,

‘t)UJWW~€U ~

L~€J~J94L~tJ’)~

(4) fl~flfl9~~fl9 fl9~ 9.~fl9 ifl~J~(IAP2 Spectrum):

~ n’nl*~’rngi (Inform), fl9~J~flbI9Wfl9 (Consult),

fl92~Jb1tWr~4 (Inyolye),~ (Collaborate), $n9~l9tn~i’viätJh

(Empower) L~~9~fl9J€UJi”tJ

(5) n u nmThrm wfl1wNL~n (ADR): iYt~n’nNnuni’~utann (Dialogue)

In IWiln~tn~erntna9~ (Mediation) I Nj91J’)~wmJmwnn (Facilitator)

t~J~Nt4flt’)Idflfl l~jm9~n1 IlL iiwn~~n~t~ fl9~IIJflWU~J
~“tt~~-tm~ (Win-Win)” I t~114~’n NWnJSI1A

u~i (Equity)” ~ $9fl9~J49III~%~ ~J9nrn9IL6 “tm iww~tiai (Equality)”

flu 01fl9 fl9~9’Ø1II~1’~*~S IRP Model~

~j-fl1 3 n~iJ’rnniw~’n

(1) n t-~øirnjh (Interest-based):~ thl’iJ~
NIWUtt~-~IW~ (Win-Win) N9tfl19UIM2U9I~m151fg1In~tJ

(2) fl9 9~IL 9~JQfl~1~N (Rights-based): n9~Wn9I~tiu4I€niu

~‘rn39’hJ~NaIIJ1FU~ Ifl~ (Win-Lose) 9flfl’i9

(3) tn’~W€Nn~ (Power-based): n1~l 9~’4t~i0n9~IaJ~J ~Thfl0NIfl~1M9~J L~*Jt~9~1N

ëhej (Lose Lose) vi9~1s 9~J tU’tI~M 4hiat~itw~: 9~’~9LIJ.~M~

i&nW ‘n 1J’Thfll 9~fl’I1iN” I~]1~1S1JIL1f1 149R~9I1t~~EI9149~

(4) fl919 9~J~n w~pi’n~~n~ (Onion Theory)~

~ftJILtJflIInt14’~9~ “wi~i~ (Position)” I €Ifl

“~ø~t’k (Interest)” i~t €~n’n W~9~Jfl~ 9~~€rn€Jp~n9nh1J
fl9~I~SJ9~S9 ~%~tI~ liliJa Y)~J (Shared Interest)

~2fl~9Ei
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(5) flalflfl9 UL e1g~WJ1~JU8.~m0na)~ fl9~iTN t~ V~U$99?TZJ 4 ~%11Sn ~ia
- n~3~ (Truth)
- mn~~j (Justice) ~1tn~1*rnLWa$~U

- ~ (Peace)

- riiJi3j~wn (Mercy) n n~w~aj~ (Consensus)

~1N1tJfl1ULNU’m0tJ~i91J

(6) fi ~Ü1191~1JR9~1J ~~

~911J fl9~ff~9~fl9~
4 RI • vt .,4~ vot~ RI RI 4 RI

LU1ALtlA1N~n~1~1J1A LUU9P~)49flflJ~1JL1J~it1lA1.W~1Ltgit

RI £4
6) 1n,n9a~1*~l1JH41nt,uLLfnJn,All
~tL*~uJ1J9fl9~

~ ~flfltfl9~q~i5~L 9U11 i~

~LYlE 191 flti
zJ’”JtJ

~9tan9~uWnQ14~i9s fl99L~1Jfl98Lfl9flW9Pm1t1J~’€~J

~YU1fli’%J1J9L~qn LL~a~L~1tLL.fl≤aVI~i$ fll4fl9LhJS9L~l1LWJ9~
£44 ~ £4
WU~1t0~~th’UJL14fl9O aO,’~hnPii~J J1999ZJ1tR9~1JflJaJ~≤n9ffiNnJ~MaJ9UY1L?ft)WTh

RI RI 0 RI RI aRIa RI 4 oj RI — 4
WNL’m9~
n~ut~n~ilni~

~n94LLat~)1~1J1jtnJtt ni 1~t1nJ14i~t nni~&ini~rnIi~ ThziWn~iln
RI RI S 4 I RI RI I) RI~DJ9un9~we$N~Nn Th ~s
~ ~ nL~ in 9~SW9~LL24 fl9~9~~$P1EF~

Li9nn99~39~JEJ~~1J fl9~fl t~flEJ€T9~J’N LI n9~wflmtl4~tmowi01a11

L~nt9fl9~LLaa~a4rnJ-n1u9 r!nLM4i~04tltxJM9Lt IENfl i~wna~n fli~P1flW9 La~≤

Iii 94~W 09 UI n~tUn9~fl9Yll~iU Track I~
~ RI RI RI RI RI S —

unia9L~’bi $0øflfl1JA’)9U.~fl9rn)$tJWt9tliLtJYflfl1 n9nhunp~l%In~q9nn~
RI a54 I a 4 a 001 I RI

~IthAI~9AW’L1Jn9~tU991JbjLt9’b

7)~
RI 0 ~ RI I ~I I a

99L~U~rn~n9S~flJtAU1J9U ~9L1J109~Sfl99fl’fl99~.mJEJ€)U9.~J
taaRI I RI RI a 4 4 ii

I~flflu9flh1flfliAt)tfl~fl’fl ~9tfl9~9) tI29~J~J1IW1$ LL~ fl9~ 9rnun9Yrt2~ LW€Th~iI4€HJL9J

91J’~LIUI&JlJDJi1hi~fl9~9d’t~uu9YlL111flfl (Positive Peace) 8d94&~h



n,utut~in~~ (i~sni~)

nini~i~’tj~i~ (Track I) 91J9~~JN19n99~ffl9iltfJ11l~

(Trust Buftding) ~ n~p4L&Pi94 J~t~d’flIt ~9n~91S9~ftr~9i ~9tN1Jn1~11

~9114~J1J~I9V~

~ic~ti

~WW4fl9UL~Jtfl1fltflThit~fl9Y~ fttrn~in)

~ (JCPP)

1J~≤nv1JhEJ 3 i i~n~hp~iqj wcusi
ii 4 .44

(1) fli ~fl9~q1Jnt fl9 ~t9~U1ULW~
.‘ 44

~U191ULfltW1~1PllJ
,J ,

(2) n tJ!n 9n-ntut~ (Public Consultation):~

~ikrnL~tnqnnthJ (Inclusivity) fl1~fl1J2tn9n9Y~WI1~NrnJWYUJ~11Nfl’fl

~

(3) fl9~LL ~fl99~l1Jr1’flUWfl6fl9’~~1WflT1l14

~iflLLJt5~J fl9SlW~93JL1Jt~WIEJ’)

8) NU~21M21JL1LLLa*$t1~n9~Th1V1LØ1%4W

~ lW19W~9Lt1~ n9~~LI~
£4 44

1~ L ‘fl9tflLW~fl~LLfl9~?IflW9ltY1td1q 1Jc~jl1ifl1JfflLUrnh9~fl’flW€N

flU~5~JlA
(Domestic Perspectives)

~1 I .‘ ~ £4

L~9~~1J14IfJ1J9fJ fun 9LV.~tflfl9tflJYWflfltJ (Inclusivity)

~L9~tL2’UL~

9Wfl9~Jt’fl9Sk (Trust Building) i~ii~≤in~inj

ffl991J~1tJ9nU1~frn1Th~ (International Perspectives)
I I — RI RI S 4

nULnn~u~nuwu~giw13J (QIC) nntntn~iA~i

N91flJW~11?ÜA9 ~J1IJbT~J ~~nu~rn~iu 9I~j~fl~J~
S I a RI I RI V RI — —

tai~f1raw1ua1Ju IL L1M49fYflIrn)4fl9U’bflJ€)~M)Th~

~31’lffl’)9f’flL nIL ~9’Nfl’flL~J€N

lu1LL~1~n9m~w)zJ I91~€~fl
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9) ‘fl14C8flL~lflJ Thailand Creative & Design Center (TCDC) i~€~’tUrnit i~rnitsqrnii.~
29UIJ5TflJ ni 1q1a*9’~L’~)4 (Soft Power) aa:n9~ernJqad146.~1J (SDGs) llnnuLwniM

~ $9L~t~0q 9n’~wn~1$tn1rn11~ W)1J~J
fl1t~I~J~N~JtW8 n9l~n~JatU1J1tJLn99$91J2~rnJb~WTh94W1J

~J~w i ‘L’~~nJ n9vnLtuuL&41J~lia€~øxTh (Safe Space) nh191fn1~J~n
a~i~nui~ ft ¶E~J~9~

U9~L4IFNLfl9t991J€J8nLL1J~J (TCDC) ~1~nt
(1) Thnhl 941 m~fl0 !qi~rnp~: TCDC ~J~i,t V191~9SL tOflW1$ (Hub)
~r~h~nuun’n IL W9’~tl1Th1.M LY~9flWffl1d

1J1JIfl~~J~91n9n

(2) nt~t wi9~hun’naana,J,J (Value Creation): Lfl9,Uofl~mai~9$fl~4

LInt fl9~ILI~€€nLL1Jt (Design Thinking) L~UtJfl~t~iL~9

,Mw’nvmf (Soft Power) pat SDGs

(1) n,U~n~ Soft Power:
~‘b~1L~’114 n99L14tL~t naiittniii~irni& Soft Power ‘Vt%JEJ

WantQWflnww (Rebrariding) ~U84 R9~JYILUrn19$ftYrn~J1rn$ tfllLUI$

U1J~I~f94fl~

(2) n9J~9n9~n’r~*Øwq8d9d~lJ (SOGs): fl9~W1JtL~0tiLflW~fl~

aLTh19Sfl9~9~i&$iiU’U8$th≤t9t9~i ILQYI9tnL~I32Jn15L~1JIG~

W11tW9~a1JAa~J (Goat 8), 09 “n~~L&$Lta is~&~hj (Goal 11), LL~1tfl9~

I4t~~o~JAgIaJ (Goal 16)

10) fl151~)1flfl1flh1Jfl9u14La%fl,J’flJfl’flff1Jjgyrn

~~9Lfl9flfl9~1q9W)9j3ThtNL~tJ4

~hth?~v- ~fl9 jLU1flT~LL1Jt “rnini~i (Multilateral Approach)” flu ~rniij~iipAi~vjnnueiehi~ 1~i4
fl9ffiL~Jfl1I1J ~h tu~’~~~J a n~iaia~ L~U9~J9LtIV ½1J119W1WA9aØ~4 (Strategic Partners) L’~i~J

fllM99tfl9tLVtO1J1~t~9~w9nt~a9zJ (Inclusivity) t~iu3J4u~1J
n91L~1U9~N?WIi (Women’s Empowerment)~

n9ntiU4n~pJLth1t1J9$ LLatfl’fla94A’~19$Jt1,fli ~
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n9~1$~:J

fl99w~LthJfl~lnLc~uwia (Linkage) 9~q~LLfl’WflJ~≤t9ttJ ~fl9~i~’9~

~i~~J~ivøuTh (Safe Space)~ tA’~9wfl~fl~swN wit

~

~t~gnY~ (Peace Process) d9~L~U~~J

~Wfl9fIL1~it1DOttJ
a 1 S a

114LWcfl0~’jSIUY~flh1~øI~1t fl9fltVflt~1~J9rn~aflltfl’flhfl~t
a v4 4 t

LY~i~fl~ n9~IYN11t L~ n9~fl 9Ufl~JblLVl8 ,~JLenq94a~rnJ fl9nhfl4fl12~1ttg1t
2’ 54 .,4 v v 45. ‘I

fl94%8~Ut1ltVTh1ILflkJ~maflimkLtN L9fl9~1L’~~1t€8fl9WJT)~Jfl1J

11) fl 1J21Jfl’I~ urnviviU~iijni ‘~1fl9h41J~tL%1A: fl’~t~flWI 91LI3t3 1~I~L~J

,T.nnbjt~ LL~cI~1JThJd
€ a ç

nnwia-iist~~i ULL~tLL’du
0 d v a a a 4 a., e, a~a a4~ ai

~29~Lfl9V~LUa~fl (iJ 2548) ~J~LU99Pn1ThL1JUU~EJ

di A21J~1t3’1J “L~ffl it liiflThfl€N (Political Will)” ~ U91AI9TG~J~

~itfl~i$ (Crisis Management Initiative) ~~~rim iiiliJ~ninqMninit€nn~iai

¶J1JThn29L~dL11~ (GAM) Wintni~uiti~aninen,frniy~j

nn~mTiqnbj’k~
~

ai~jbib (MILF) t~EJ~ tfll9I9LaLL tJFvrnJm≤w~n~

n~rniiv Bangsamoro Organic Law (BOL) L~0~~’iL Iffi tL~41Yi~9bJb ti’nii~’hJti’ijni~

~unrnJn~1lnrm~ffi€n’~u i&~’mgi ~ flit~’i€)~J (DDR - Disarmament, Demobilization,

and Reintegration) udiiithnvuu

~LL~t1i9filJi
€ I, V~ I a, a I,

Utn~ni4a9iiHL~winmtThL1~1w)9 fliflUflU2tfl~t~ulTh’L1q1J~fljNgj

(1)~
a, a 4~ S4 4 a

(2) fli0nLUJ1Jti9iffl~,fl499~fl9rnflqLL1Jueu9imfl,~JuJw1fl’w1

*v4rnul~ii
(3)
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12) ~ 1~iwLLa29LL2il9fl1J’nntha)wI: wan nw ~J~ni,iliqtj

nin,~iOtjut~inN~i (Geopolitical Dynamics)

~fl9fl1Thfl~9~’1U1l1L4u1tWJ7~1*jj,lJ19 (Muttipolar World) ti’njn~in~ni~
LLS~Th9f~tL~9flJ149thV9~ 9’rn194i1fl0fl9A81L1Jti~u~

‘h1unh91ttttou9urn9LuTh1,nrnJ~ja (Hedging Strategy) in~1a$w~iUtathsls9ci
~
~(Conterriporarv Conflicts & Impacts)

flfla’rnn~n9~ LthJ ~‘EiL~tJ-UL~flt ~‘1J~Wfl1Th9$ ii~nqø~ni~üflu~tjrnii
9~Nan~t11U~1JLthN (Spillover Effects) ~01J~ L~iri1e iThthiIqj lt~9tW1UitN2Ut~N

~9WI1~U9t 1@~Nq’iJ~191JThn n~A~9~UJ,J11’flJ (Non-traditional Security)
I it itit 54

Itt a9tvlJln 3Jt9aJt9~ ILi~9aJt1jt01JtV4n1~fl1~WujI,WflJ

17U1~45f#t1s1Lrn~n9~iW (Strate2ic Implications for the Deep South)

~
a it S 4 it it 4 it it

(National Resilience) JVIlflltlUIIPltnlATh n1~JI81Jfflt1fln~fl1m9bttfVflVU9.~
‘I 4 it it it ~‘ 54 • 4 it ~ 4 •qaiuWrna~ W~ nil S4~Ufl1~nSfl~1~9flJ nIteZIIU$LtlbJLIJtWITh$1J€

~i~ 99~flt~J1t1~fl

13) L~i41~I~9h1iJ~fllfl n~fl~nwi iintrnibni rni’i ~a~jww
1J)11~tJtT1fl~ 3 ~J~1)1PI~

a, — at a, t a, it S 4a, .t ito d it I it

nn1~NtJuTh ni 4u1UR9flU9 tNltvl1Jn$W]~It1~JaønJn1€15I~

~(Inclusive Political Process) fl9 ~ iuu~

~
nnwii~iathvii (h~9~1l9$ugi~~urwui)

~tfl1Y~A9LIü11~9n~n (Deep-rooted Conflict) ~in ~ ~tu,rnj

a~ia~~ii~iti U9~lfltn1~ 9flI~øNflfl “A~1’L~W1$€~t1~
(Asymmetry of Power)”~n1n9tl9~t?is~)1~

n~L~n1±,1~Jt1J9~
(EAOs)

~l~fl~I1U9Utn919~Nnt9PIthWN ~iuntmiEtn,~m~

(Democratic Transition)~

~NNUn~1UWL$1ffiLT1~111J1t
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imtt~nwirii~~
~

~(Fragile State) ttniaijd’~~

thl~i~n (Failed State) ~wmnt4,trnriad,idatiüu

14) %qan~a:14Thnhq4anh,~5~iLi~an9nhiTh1J1J
flTflJLLølflQ 1414 WIRI4Zi1U

a, S 4.~ a, a, a, I a,

~

Hn1~1t’)zJw21~Jm~nn (Facilitator)~
lltUUltJ S9~~LV)’~ 9$€r~9~JW1~~

~ (Paradiem Shift)
a, a, ~iq,t~ a, ‘ a, I

n9s~11a$n9nJL~Lwu~n9~winat (Tolerance) P1V9Tht~fl~VN

lnt~L~n≤o0~Ji’1J (Respect and Acceptance) 8d9 Q1~3$~
a, - i a, — a a I a, a, ~ I ~a,

naitnii:~tu~j (Assimilation) a8n904fl~nh154~oe$~1n0nl~wnJrlnffifl

14~’flltfl1n9ffl91iLL~flpfN (Core Principles)
~(Multiple Truths)

t9LN9$t~Pl9liøIf ~~°9tth~i1e4W ‘IUJWIJanLMIIk (Empathy)” Itlfl9flhlThJt4il

119 €Nfl9~L~0$~fl (Interests) t il~≤~l’nN nIEJLU 99nn9Ya1~rnJ (ni~q’n~qta~)

1JIn9Th~$~J1n (n929in~9Sw~i)

LL1n94U~L~$1JIFJ1J9U (Practical Guidelines)

a, n~lnfi9~ca iiintiiiiq Ltth1~rgi9-~ (Common Space) ~uT~i
~9tfl~Jfl9~9lJLW)lfl (Dialogue)~

~

15) ~aä4rI1na1iLaii (Social Media)~
flU9~flVfI89’)a9~L~$1fl (Crisis Communication Management) ‘Lmu~nnn9j

I a, — I 4 4 i a,

9nULA~8t9Dn9nU~1I9~1t~

~ q~fl91rfi~LtA~ LL14d8Ma0~J

(1) ~ (Double-edged Sword)

~
(2) 9911909 an a in 90 wiii 9T~1~L1IU1A (Fake News)

tL1911n~9491JLn~wrW-~ (Hate Speech) ~4Wfl~JthJtN
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(3) 49i~LL~3n99~ñ~Ei (Digital Media Literacy) ~ir~thns’itit
4 tJ at, ., ., I t a
t~9fl9~1fltflflL1U919~J~
4 t, 4 a atJ9)~tLLn9~n’fln9’flltn92anng~

(1) l n9’~~nq~i n9 119 99~$fl~fl9~JYJ~Lh LL~JIJtJ9 LLflJfn9ilh~J

9~LJ~drn~ (Sensitivity) 9tfl9t~T~J

(2) n99U~ nct’~ti~’rn99~ fL~M1qJw (Solution Journalism) ‘t~z4~
1i9t9Vflflfl’~9fl9e149flThWJ’Th1ttL~1

(3)~

(Stereotyping) ~
v Sal a .,t, r
~

(1) 119 9’~La9d9 ~99~Oø1 “~it J~rn~uTh (Safe Space)”

~ ~19~1l~9 a9~J*WiLVflJ
q t,a I 4 4 V aaaa ‘ I

(2) fl9~Lt n9~L~91’~W~ (Storytelling) ~1t9’J~W)P1 n~y~Jnt~ b9~JL~1ftJ
ave S v 4 a a a
~

4 S 4. .‘ ~

(3) L 9~ $119 mtrnJønw$ 119 U$ 9~JUIi1J~flLI~t’k (Empathy)

t1fl9~9$99~tti9~JliTflJ

16) nujn9i~uanrn/~,,jriuLwn/L~

fl9~l1J9~1aJaJ~ (Roleplay) lt~fltfl9 t~fi9Yu~$~t9fl’fl 1~€~°9aE1

~fl91~fl~9W~111tJ$ (Conflict Simulation) ~~ (Experiential
4 qj v V a V 5, .,

Learning) L ~ Nbn$au$ ntn9~in’v¼

Lfl9~JN~J~J0$ (Perspective-taking) i~ 9~9 ~ini~iik (Empathy) vi~W~in~mn
a sw o v o p 5 4s I a
‘~L~J1)~’1fl~1 t$~9$~)9l49~ n~$nm~jo$gin (Interests) ~t~t n9ul~ø~rn (Positions)

I I a S4 v.,S
I~J-~J N9tfl9 1J~1J9~4U1fl1J)1A9~J1$U1 9P1W19M~1 ømn~

~1LtL~)914~9$i% (State Officials)

ltfl9flN9~Y~1~$t9~ n9~iuWn~Jl4aJ9tJ t~fl99tttJ1J9~Jt1Jl1flThi~J’iJ~
v~ a p I aa p a 54
~ flJfl9~LthiTtU~1

L~9L~9$Pfl9~JW)9$’k (Trust Building)~

flNL2$W1fl~ (Dissidents)

tfl9Y~9flL~$9A’93JqirnLu$ (root Causes) i%u t993J11d€~Jih~

~1ThtJ9lfl LL~nU~19Uø~Jt5~Th U9~1t~19’h~fl9aW9 fl$J€J9t9~~ LL~’1t

o ~ q p t, 54 a 4 I .,aaa
~
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~w~nit (journalists)
4 0

~U1JnMnflh9~l1~IfYflflflfp1 tU9~fl9~flA91n1J9~W~MFaJ

(Agenda Setting) n IJnU t~J, 9901 f~t~iz~m (Peace Journalism) ~

4l!9L1~8d99t~~aLt111~88n (Solution-oriented) I1IJNm+rnThWIUJ

,J~1N~a1~thIJL~EJ (Citizens and Stakeholders)

~ (Collateral Damage) mm-rn
tht999$fl1fl21$~JNW~ (Human Security) l1JB9~U~J1J

(Inclusivity)~

17)~
• p it a., • —— 4 at~fl$flU (Project) AOfl W)tfll R1~I9€I11A’fl ‘~U Onl U9148U9$LIJIfltIJ1J iv~arna~i

n’n4 ~iqi~ i tii tin ill n~~Nttntin 9~9Uavd94Lj,J5T~ Ii

~ Knowledge Integration) LtlJflllnfll flU 9~3flfl’fl

~ni~Mnwi

od~.~WJt~uu (Systematic Study) t~o ‘a t~iu~’~ioiM

L~9~1~U~lFN1iU1i9 n9 J~≤~i~ fl’flflltL lflWOYitfll 1tfl90~0~m

‘~Iaiv~~i~ (Fad) w1rnj~’n3t9nl~ L~8* 9WLi1J*)~an1~L1J&Jt4Lk~J?1$ (Agent of Change)
a a a w it4 a,

W9~fl9~iflm1flWt~flfitf1Yl~fl4 flu WW1V,LIJflIlJ ~fl9~flJ9fl991H0ff~1fl~J

9fl9~$9t2n~üJ

(1) ~flEJnh1119tt~ftfl~J ~~

Th8U9~b~IUTtJt~W —

(2) flu ttn9~nw1n1t t~s~nq ~un~ntitn.nI1~rnrnuNpvvou

~ — a

(3) nu ~ It1Jn~ivi-~Fiaibw i th.nq~N ~in~1nLa1~u~wfl9wi1Lt1J
Th~fl9~n9~cutrj9lJ~o Social Media y% Public Presentation
not flhl~fl9~L~i Tfl.~~Yfl13~9fl9~ ~ 94W~91J 3~ 1IILLH

(1) 1~11P~c~iq~M9 NU1J0.~tL1fli9 Nan~n1u
.1 4 , au, it it a it LI a

fl1~flwi (thnun~ YIIJiI ~flfltJ$1tJ) 1WtML0tS~ (Fact)

~,rn~’n6tnn-r~~
(2) w~inui~Ut~t~f1qpu u nrnnn~ (Conceptual Framework) i~oiiu

~

(3) U5U~L~ua≤ Ufl9~9dLLa9Lat19~Lfl1&0LrnJLWà~a~tJ

t~ini
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t’ a’ a 0’ 4 ii a,
18) fll$aUPW9INN1WLfl9pUJrnJ

2) a aita it at it a at S 4.t 4 it

flL9~9flL~9SUt~tA~fl94 ~kj1411LU1~J~fl

lUTUJLtIt~W flL 9flU3M9~fl’F~ IL ~fl9~JL ae4wwn~qt’u~Nnalni<~ fl’fl~J’1A’1J

Nn~1~W~LflMnJL~ ~2tAn1~fllnhlJ~J Th1JØfl9~J

L€N~Jn~t9tU P9 ~Ifl9~fltfl9~911LL Ri flS~fl9WJP15fl1J ~9LlJl1m~31~J

~ILU~EJlJN9V~9flfl’flN

9~i9fl9~L&4 ~fl’flLte9~iUJWT~19flt~LEv4 ~fl&1fl U18Wflfl9ZJ~3$ ~1U~1€~1J

nii~uWn~pi~~iti I ~nUUWflJ6~’r1WU1
it a it it 4S it a a, 4 a

LLfl’fl~)fl9ZIfl$~9 fl9flafl9L~99$L~9nn,LL~≤Lflntnm
it at a it a 44a it at r4 p i it €a at

€fl9Ja~Ui ~fl Lii 9tflTh1nLns~Um9 rwyN€)wNn9~a~m L1J~1t€)n9al~1
I it it a itt it it C I a — Vat it

t~tiJnJnun~rn1€F~rnJ i1J120ns1J~flmJTThJi~

linioii~Mnwi fl9~Lt~ flWNt)~0fl9h1JL~flta9 (Common Space) 9L$fl~lflUfl9~
it a a, it it it t it a’ a, S 4 ita, I a

~~

*lthi~i~6tTh Ll11flfl~9~J’flfl$LUi1ltWTh9flffl’UJ

9m~LLi~

19)~

~ ‘~

a~it ~(~ni~itnørn’~

t€Mtht’wlttJ) flu ~ ii ,j~im 9n’~~JfUJ (Controller)

~9U9~J~≤øflfl (Facilitator) aa~ L1~1J~flL1i1J’k (Empathy) h~ni~L~a~ndliiu,u

~

fl9~LihN~ ~~1~JtWJtU

~
a at a a it 4 444 • — it I at

nnwrnnn~atprnuii~ ~9I4U9~L ~L1I0~J

fllt9V$~hW)91flT1~11 ~ UbJW9~JWYIfltLL’N~

~ht~ (Transitional Justice)~

V1LW9~1

~9W19~*9thSl91nflW~flSI

nL~ 3111 P9 JN)Th91nI~N P1VIJGL 9U999~LLMQM9Lt~9’1Jfli~~JtJ9
a it 4 t’4~ 4~ it it at itoat it 4

LW~fl~LL~≤~I4A2J fl~~IfI291Jrn~rn19t1L1J1wt1 LtT1PLMI’Wi’)ul?WIIttN fl9 gp~ UThLlkI n~nJ’yu

~99nfl9flfi19ttlJ~’1fli~ (Top-down) ~nh91.d2~J (Inclusive Development)
at at a, 4 a, it 4S
~L9fliYltL2L1j€w1~J

~i ,
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20)~

fl9q~Th9fitt~’1J1AtJU~U fl9LanhT9~9~1h~J
9?I9W13~nPI19rn)’NL*W~rnJ~

t3JtI.4~

N11~ IL t~J?t~i9~J 19Iat½1n~Lt1J~TWUJ~1m9

n9?h~€IJTh L~1i-flJ~1J

?lnatJ9 (Interfaith Dialogue)~

~

fl9~(uffi~ifl9~L~Jl4
•1 4.S~ it it S4 a it 4 *1

n,~9~auprn,v~otqnr-mantjnJrnnqn,~L,tJ1n (Safe Space) ~iftum
nii~nntgiio s n1~u9n1~rrnIJ1ñhJ-i’9rnJ~~3J (Cross-cultural

4 it Va —~ is c 4 aaa a is I
Learning) L%uL 10n9a1 t1ArnflJ~)aTht5 nIii~irnnrnn9i LL~91IIwñ~wn3JI~mnwN

)19~~8fl0EflflU~flTN 99flfl9t~9~flfl’flflfltflh1$’Z~flJ~TflJ
is a q is

fl9Th~IW0’~Lflfl~1J

I ~J1IThJfl9~9tL~8~{Uf(Active Citizen) ~~m7n~ ~ji7’~ ~iiø~t~u

~81JT~J~
aid a4 ott.1 w . .s4a 4 Cd

Lwrw~p1nø’uJIUlnJN1!i~J (Human Dignity) 9~iLtBi.winPn1rnJ

aa a S a
3.2 ‘~5mnm1~rnJaw8wrua4i11sqn,

1) fl9~1JTW9tJL%4LL1flña::a1Jn1te~%uqn~
I we 4 as isa 44 c a

V$WYUJ~9$9Ifl~flntflfl9n9HLLn’rflsflsfl Tht8~JLflfl99~?t9nt~nu
Ia S 4 ., is a “wit is is Z~aa a a — a
~~

is a, 4 I a a a isv .4 as p S
~n9~L n’ItOEJ9’MIMW1taJ tLfl91J*~9’~ifl~J4

2) fli t&flJfl151S9a84~Inh1sn1~ui (Simulation Exercise)

a 219 914fl1 21 ff~2TiJ$q1J’fl1~
IU~~-~ a~Na1~Ln~ 1~JLVll~ltW fl1~t~~1 21 t11FJ’LrnLnmøfl1 LI~fl1~~fltTh’~9Zi

3) fl’flLfl Jn1~a14wruJth14l~ (Trust Building)

is is a, is a, a 4 S w

~91M1I~fl9~)gVV~ IL~≤n1~L1JmTnJfftw~n

~J9UbaL~12J~iI11ai9L~WJ

4) fl9L9flftLfl1~h7Th14JY~LJk

C 29 IlL in 14211 1111f14 14L~Jt~JlJ wulMwti9fl1ufln9~9’~rnpJ
€)9~JtU 21 tJflILEJ~ ~ Ilgi 291 lt4fl uawmauwru~

14., it
1fl1U~1JtUi4
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5) n94L~%~n9RL1VL€I(UWI

fl9~tL99ntü9Ufl~n9~h1J~J t~btn1tMnn~1~di~J
nCI9FJEI~Ji?1JN1~

6)~
41•’ 41 4’ 41 a

n9thmLaLltn9m,Ths~4q1JnaaJ ~$It~11JLLW)7I~ fli arnL1.flJlntnfl1~n9~ 11?i~fl9~
S 4a 4 € 41 41 Int~q~

7) in nwn3u4i~enrnrnsii (Field Study)
~ Z4~ a — 54 a . 54

fl9W~UW9tJfl9flW91J~J)1~11 ni n~iniin~ Pattani Decode uzi~ynn1

U~rn~’njPattani Art Space Y9A22 hfl9flffl1W19$~’%JUMTh ~aIJV~

4. th:tuinit~Tu
4.1

1) fl9~L initL~itnntrN9 ti~rn’iii~ifu~nuu (ResponsibLe Leadership)
2) n2~ LlflflJU (Systems Thinking) b~en1vl~€1$~kiti~m

3) n9~3tq~,nL q~iyunThj~g~, ~nn~flfrq nt~nJ9a~ (Iceberg Theory) LL~

~*n~€ai (Onion Theory) L1L~1’b~ iöiu.~n’n~Oadn (Interests)~
4) *nw~nt~ rnni~iainm i bi 9~ 9~JLkI1A~ThL~1J1~ (Empathy) LLa~nfl9~d9$

iii1~ (Active Listening) L~80flhJ~~J*t~

5) n9ffin9rh~ynrnq9$1~0n n9?ttnu2un’nk~n90~vnrn1,1Lhn (ADR) a~it

n~utnn9~L~9ltThLn~J (Mediation) 8d91L~tr~≤,ju

6)~Lfl~fl9~L~J~U9 nn9~1t8øIn~’t1 ~nn~nm
~i€iji~u (Respect and Acceptance)~

7) ni i*n~’ta~IvTh i ,ii’iAv (Media Literacy) ~9l99~L9kt~i≤~

n$~m9unnqP1ld9$nn~i~N an I

8) n9~ ni~w auutctn~-tin≤ thuLs5~lijn,~Lu~W11wM9 t,iun99sw~iiih
L~09$9~JLi1J~~J (Equity) lwi DJ~â’vld1t1Ju Win-Win

9)~ 9mJa9h1Jn9u~w9n9~J$~hyuJ~
(Knowledge Integration) ?~n90ntniuTh~449M~Vtr’N3$

10) nilt~’i~ n~nmwn ~nf aen~in ‘tkpn” (Soft on human, hard on
4 4problem) L14~IflL?i~Jfl9~ltFflh1tJW~$

11) W)’flJ1tI1JygjL~8$~u~’: ~Jfl 9tnWZ9~JSJ1fli~41J~’ (Active Citizen) &EI9ThI’Th~?I~
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4.2 UtutiituOMthanlJ

1) n9~U3~Th tLLU’]~JthJ L UN9t4fl9WN99fl~9t9~1J’~ L&fl9~L1J~J~’~J&

(CoU.aborative Governance)~
2) t~t~Ju9~ L~13~in’nLn1~u 9t~4I~ufli tin ~J1NI4n~ Data-driven Organization

1lfl~91a~$th~’n4 (Evidence) hfl99NtU~1~9~flflThrn!Jfl

3) fl9~9~J~ diii WEflfl~fl9~tflbJ~fl thfl~lnn9~19iaJ~a?I$33i9~n’fl

4iByn~1lt~aJn1 UThJfllU 3~)flLflWGflfl~
a’ a, S 4 a, a’ a’ 4. a

4) n9~9~9~Jl719i1~ tU,’i~≤,ji~~
Sjtw~ntiagft~nn (Faciutator) i~€~4~ii Trust Building Ii’1JLflW~M

5) fli @lfTflhL 9m9aJL~i’rn3J9u SDGs~

9~.lS9lN1J ~~1VUL9Sn9.fl1JWfl1S.~tJt

6) fli Wfl1fll9~Uul1~i’~JU5fl3J U r~n 93Th~19$fl~P (Value Creation)

1L~1~ Soft Power~

7) fl ~$1 3Jfl9~LflW LL1J1Jf1*)1d’)~J UJt$9~fl99$99fllJt~flI’N (Top-down)
tn9t~~1J~ (Public Consultation) L~W1nNflT~aJ€rnnLLUtttSU9U

4 a’ ~, S a’ I a 4 a’

8) fl ?1’flfl9~flq9tM1T$Lrnflfl~

d,rnJ~rni (Fake News) Iii,rnwgiwt&rntouioc~
a’ S 4 a, a C ~ a’ a, 54 a, a’

9) n ~n’nnfi1nwl1 (Common Space)~
~

10) ni qnø~iln5~~1J9ThJ9~1 I ii’ ntrn~’nt~5naJ i~JI1J~Th
LI~V~1293JfJW1

5. iiqjw~ J~ITTh LI~OI~11JOLI1J~

5.1
a’ a’~ a, S 4., ~ a’ —

1) ~n9aJbJ LUt ~JL tfnamL~n9?bnn1r~m Ut11fl~4fI4~JW)9aJrnn1

l~m 91 0~ai9~flru~

Lflt~i~uI~ ~

2) ni ~(Top-down Approach) fl991tt1~ItJt~t~fl9~

~ flLfW’?i~)U9~
a .~ a’., •‘ a’ a’ 6)54
~

3) 3N~~ 9aJ~iL~9 4it~~nwcii nii Ua~iTti (Safe Space)

~ 1ilJ~A9911n9~1Jfl1~

i~qniuW1nin~n (Deep-rooted Conflict)

4) s~ n~n~.i~nuuti. ~ n~n~ is €airniønii€as (Fake News) 29iin~~J

919 fl~tJW~4 (Hate Speech) 11 Ri Thl 94fl9Y1L 9fllJIlJlmJ (Stereotyping) n~nsi~fti
4 a I aa a’ a

tU~jmns9n9u91lun92tnnqffl
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4 a, 4.., a,a, I

5) frTU3L3~ 94L9ITh~fl~ 9L~L~$t9lW)n9~LtflU.fl1ThO9n~ R9l~Lfl~ftU~J
a’ 4~ 4 S 4.5 .~ ~ S

~J9nsrnLt~i~qjM9U9rn1~N~

6) N ifl uwi.4ri~wif (Spillover Effects) 9~’ThJL1JYB≤U1aU11Jn9’Urff~I1LM1U
8 a, a, 4 a, a, a, a, S a, 4 ~ Itan~

5.2 i.ieats~

1) n9~U~ (Collaborative Governance) n’wfp~jiiJj’,jviJ~tjij
U99nNffiA~~4~9spfl9aJg1~Øflfl (Facilitator)~
ii’~tj’k (Co-design & Co-decision) iiiS~th~n~ (Data-driven) n~u9a

2) n’nLL tU tR2’rn’li€ils6~ (Conflict Transformation) Lfl9~9Qk1nu~1

~(Positions) l Ri 9ATUJ&11~ W)9 fl9~L4€N~fl (Interests) chu
nalnn,~itua’in (Dialogue) tta ni~ nt~ nmid€in (ADR)

3) nt~NSnnun9~q ttna~J~otcJ9u (Transitional Justice) unalnn’n
9t~J14~n n9~WnJJ~UmJ~LP1W Lav~u1Jn~9uNan~nquoej11

~~J@~J L~2l ‘1~ 1~LL1J~t9t1J 5 a, 4 a,

4) %~rnnq)159l9~In IYflL3. NIJlflThflI’fl~

Lc~1t11N,t1ilJ ~n ~ ni d9*nJ+nJ (Inclusivity) n9EJ’L~
fl~J

5) n9~L~3 ~2M ~l94~it5~aJu.a~ Soft Power
8 4 ~ 4 — a, a, ~i vu a,

W1LV$109$L9~flJ~M fl9~~J’Ufli1Th~Th (Cross-cultural Learning)
di a, •4v4
L2aWU~~Lf~9kLPlflPfl~

6)~ La nw~9L~i’r~’t~a (Media Literacy) ~taiLt9~w1~

Lanl’iq!149 (Solution Journalism)~
(Empathy) h~%~u9

6. ~(h1Th~NL~1flitJNRAa)

6.1 1J1tJ01~t1 ~‘Th1 wnnJlnrnJu øqaLLgizgvnalJnlfi d11Jfl4’flJLfl1ffi5~$1l’ThtZa9

1) fl9 flJtfrTU~in9 3w uti~ø (Collaborative Governance)~
~ (Top-down) ~n’nttm~iA

L~LtThkPflfl~ ni J~9a’$rnJ LL~U4 i~Th€~ L~u1aJ9 arn€rnwut (Co-design) ~a~t~i
a, 4 4 V a, 4a,a~wiaiik (Co-decision) 114LN qnn~ini,jpr~~

:4
t10$Yflfll
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2) n9 UL ai~vni~m4i€arn (Data-driven Organization)~
~J t~U~9L TilL LL Ut L11m9WL~9Wi~’fl’hJnfh141.WIthj1J1U (Evidence-based
Policy) i ~‘~a jth WI.L~ ~~ 181Jl~ LL Si T~J ~nrni~’n

3) n9~U qnTL~Lav~19A2 6~L1~rnmpna~f thLuitan99~tN1aJff~aLii1
(Conflict Mapping) LW fl9~3L9 th1Jl&*)14L~S (Stakeholder Analysis) ~i~Nlu~’t~ ~u ni~

~ L~8~€ RIflJ9YIWT1W1IJ1IThU9M (in4

WI4~~1119 fWiuvT]~1A) ~≤w~q$rn1tlJ
4) n mwn 9~a9Th~n1n~nqffl (Crisis Communication) 1!1e4ø~fI’)93J!~19t4
~(~t~ in~

4 a 4S d a I a a 4
LL11~U8O’NU~WY) t9’~fltfl9LU’Nfl’Nffl’UJ

5) n9~l9 !iQI~j~tuuiia≤n,~Snnju (Systems Thinking) ~flJ9n’fl~

fl9fl9~Lflflt1t~0$~JNWó~

t8~~Lfl~flflfl~ ~ 91Th9 if)Q’Ltni A29 in SIiJL ‘bJ16U.~ 29 ML EJIL

l~m~noLwnw9pi’Lø~
6) ni ui~mn~i~ni iuSJu~j (Teamwork & Collaborative Skills) n~’nnit3y’n

~‘Mn9T~21J~

~(Sense of Belonging) niUøn~nunm

(Division of Working) Li rn thrnr~~tau (Common Responsibility)
7) ni~iti~n,~ vht iia~.nJ~≤(ni4 (Project-Based Learning) n9~i1t~J9LLti$ni~

Lii rtftL1J~l4 (Agent of Change) ni et,ijunni~’rnjn~ (Attitude) a~’nst (Skill)
V aa a V ~J V a I I

t~n9L9s25~winui~i L~u~i~L9vi~Jflrnja (Networking)
4cj 4 a’ I

9U19tLL~t~W?JrnJ9~FJ4$JU

6.2 wNai’N.fl~t~ ~idiflhiM iln%lfli 4Lfl3aJfli~Ln1t~1h1jiwn’n ditrnulJLn9nnEll?Ii’M

1) n9$32Jni~Ln Jt~ ~≤~TUflfl9fl mnMnn9~ 91~tt9t1J (IAP2
Spectrum) ~ ulk~nt~i.~fhs~ I on~usnnnii~4Iarni (Inform) ~nt~i~3aniK~ (Empower)

~

2) ni n’fl~€Jth19WNn9~Ln 2EJ~t~3~ Uqnnwun9~~niafi~r1wwL~an

(ADR) Li ~‘fl ~ (Mediation)~
I V V I’ S e I — a a, 4 a, a, aI~fl9Tht4tqiFfl94n9~Luu~n (Interest-based) ~J9nfl29n9 MrnJ~MUt~ LY1VN~1~11Th

aurnsw≤-inn≤ (Win-Win)
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3) n9~Wn9 9~9 a i~t~nt&l~ (Active Listening & Empathy) Ui’urniiyni
tie a ~ tie ~ S

~9flNfl~SmN’~t1fl9~ L~i1 €ynnsmJm~w)n (Facilitator)~
LL~1~≤LLSfl@fl4 fl~9flth~Wl I 9a~L19~mJli½94h (Trust Building) 61JLfltl~n~

ll1#1fl~Ith9~J91

4) mu n-nt~rii~i 9ut~~ (Soft Power) 191

LI~Van11U1J (Design Thinking) ~J9 Jj~Vc~JflJ9tL1 9’~ 5~~J 1thI1~3J34a~9

(Value Creation)~~ (SDGs)

I ~ ~9!#~9 9v mn~~n~ (Common Space) ‘ltfltiflL~3Jfl9~1lTh~n

(itt ~tSU n9~LrnJU~m9vlfl9~wn~lffnLnwn ~n~n.) tth~t~ii~øws n~]~I~n9~

nWn99919aJ1~1J~~J*1$ twniUS iM~~ ILiaJ9t~’1fl~

~

6) n9 t9mfl1fl991tJu~aJ (Teamwork & Collaborative Skills) fl9~ifNI9flh19Y~

‘LtI~J9~flJ9ZJ N~1 119 uini~ii~iøn L1~1flP~9~~~

(Common Understanding) n9 9I1tU~t3Jf~’t (Common Objectives) ii~i~,d’mtTh

(Common Direction) 9U~≤~1~nm

‘) n91!~9tn9 ?91 nt~i~~’n~ (Project-Based Learning) fl9~1~~W9R9~

a99~n’~UTh~~
a C eel a aS~
~1Y9II1t1tLtflhtS1J9U911l194IAt~9LThfl~w1

8~J9$1qU~Th

9n6919f11~19Wit1~W1

‘I

I
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S,1 .1 1 4i .po a ~ I S ii
A19~JLtOI~1J4fflJUflJ~J9 (~:mununn~ne 1un/LnN~~n~ w~niqoij~yn t11 Lii)

‘¾ 4 a u flk ~C .,4 cv~ ~~ ‘5~~J

& ~ ia~ ~*‘\~t~q I1&~~a 9~~t.J rflss°~o 9

~.€~inA~SJ )~4~c~ b%L~-~S~ ~,~
‘~u .,rJ ‘i

\~\%ksS%rcq 1,10~q’~)a~4~tQ~ øf~.
t~’t~$~6$ ~cZ~nsu~iç%~\ ‘W~A~dz~s~b, mrercu.

cv~ ioui frrwsrSrJ w#11k’sc%Z,o%Gb4 nfl~Sr~fta%
~

~

(Q~Z~)

%*J9ULIO1 / ~flJ1A9 / ~fl81JtJ / ~91J Li1J~13jffiw≤ Iii Nt
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