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Tnsonisaieen iflaNanstnun,oaude~onuouaeoi~kjo8,iiMu itJu&i (Impact Management Cost)
watUa8. d,1Rn,nnstuounisTtJ~o1a Gdoi4ouv1n~i~EJoCe~iiatiñan1sEJeu~u (Transparency S Not Over claim)

n1sn1uowwaoouIInun1~)n1sI~u ve~Tnsvnis/ ~,U vtThjjswnsu Excel ii?~9u~18 iiaovwa 3 thi9U8u18 ~ie
1. h-is5acjanionisi~uuuu Return on Investment (P01)
2. nis5awaiaOoui~uni~~nuvuu Social Return on Investment (SROI) ~e Benefit - Cost Ratio (BCR)
3. nis~astEitioa,rns~un~u Payback Period

5~n’ischuowciaTtJ1~iiatn,sItiEIus’nnv1ucJa IdoTdCeuan-ivn1sI~u?i~âou Net Benefit Ilat Net Cost II~3 rj9IR
EnU1SOFT1uOW ROI Mcioo~deTUU

1.rns~a Return on Investment (ROl) km ROl = (Net Benefit! Net Cost) x 100
2. nis&i Social Return on Investment (SROI) ~o Benefit - Cost Ratio (BCR) Joe BCR!SROI = Project Benefit! Project Cost
3. stetioa,r118ic~eThTciwacieuwnu~iu (Payback Period) Jo€i Payback Period = Total Investment! Annual Benefit = ... Year


