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2. WAVNIMIWANINERTYR9E9AIUS (Singapore’s Approach to Women's Development)
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Shaping Mindsets in Schools)
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Students have opportunities to join a wide variety of Co-Curricular Activities
(CCAs)
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ACJC against Millenia Institute (Hockey) Nanyang Junior College

4. Iamaﬁwi'uﬁwé’m%'ume:ﬂuamuﬁﬁ'mu (Equal Opportunities for Women in
the Workplace)
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Usemanmuina (OECD)
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¥INNIATE Wed N uaganamussnu lunissuiussnuuuuleuisuazairerudilafinseiuludeny
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Tviendlaq wnluguassadenisiaundnaninvesans ilesjsgnsidudsnuiinnausnaludrmdmienty
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BUILDING FAIRER &
_ MORE HARMONIOUS
Tripartite Guidelines On WORKPLACES

Fair Employment Practices

5. 1a59n1s Dads for Life

1A59n15 Dads for Life \uprnundoulngse furAvesdsaluiigutiunisiaiuadng
mmauwuﬁaumumwwaLLauaﬂ msflmLLuaﬂmm‘uamm‘lamﬂmmﬂsauﬂiawauamimumnmswwa
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weUszine HuAInTsusERUUSTINATianvans Wy Aanssu "Back to School with Dad" mauuauu‘lﬁﬁ
Qmwalﬂaagmiaulmummmamwaaswmzyuazmaﬁa %39lASINTS "Eat with Your Family Day" fiuile
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AanlusBandnmsnulu nadnsuazn1sujURLaSe (Pragmatic and outcomes-based)
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ASOUAST" Iumukuﬁummmm&mnuuanmﬂu galinnungngnlunswansudeaulovie Tnefinsitaue
aammﬂmawﬁafn,wal,amgqm (Parental Leave) vosnaviafiiuusltiunsfinazldiunseonsuuinily
Fipudenlud saudeiinnsdadalasanis "First 1,000 Days" ﬁlﬁmme‘i’wﬁ’mﬁ’uwmmaawalmj"m 1,000 Ju
WINVOIFINGN 671'\1Lﬂu‘damm‘ﬁéwa@iaﬁwmmwauﬁﬂmﬂﬁam wEoufuiifaiinsueusieda " Great
Companies for Dads" Lwa&JnaaqamnwuuiamaauuauuivrwummwLﬂuwammsammuua LAUa
asountinugiululiegefiusz@nsam muumuamau’lwmm'} mﬂiﬂiuaqmmiasmummwﬂmw’em
Wuuderosngrudfyveamsiaundnuidedu
6. mmsi‘]uéﬁwmé’wmﬁa "Promoting Women Leadership in Corporations"
anuganutuihveafudelutagduiimsimunllednaimnsylan lnslawgluusena
funlusnigniasusulidugihdumnuminissmandlussdudug vsueds awdidaiinuguddgn
nnszuumsEnuiduuds Suudaishnmsinidaiouduionesifuiuazasesdndrutnfnouln
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sghaiiulddn Yedeimaridmmalnensslonaaussau lngwuigndjedidiusiulunisvirnuginiiosas 80
waviitesinwasminssniunaiiuavasegreLios
6.1 ANSINNTRAIUNERS LuFanlus
1) suAUANNIIILADY: Edﬂiﬂ%@g}iiué'uﬁuﬁ 13 vaslan wazdusudl 2 Tule@ouddiin
MnagtlanuldiEieniamandves UN
2) ns@nen: dnsinisinidedegafia 99.8% waz 50% voiddnsan1sAnuIsEAY
wningndedugueds yonani fEmdanau 40% FSeuluanun STEM 1uixﬁuaﬂu?iﬂm
3) Usgns: mmummﬂuamwiumnmw‘ma Luaqmﬂumwwmamﬁ (A 85.6 V)
1oy o aumaummau 2025 amwmmwmamwma 947 AU FARWIY 1,000 AU
6.2 @ UEMAUIAIILINIULASNISINY



1) nMsfdusulumausanu: é’@mmsvihfjmmﬂLL‘mwwanw@qLﬁu%uasmmmeu
80.5% 1wl 2025

2) 9893191914 (Gender Pay Gap): T94314A19195gnInamaRiuuA1LEa (Adjusted
Median Gender Pay Gap) gl 6% ¥ 2025

3) guuuun1svhe: felusiidasnisreududuuuiiunagaiusudu 9 Weey
funguuszina OECD uins91ssmuvienian (Part-time) Seoglussius Sannisidonaumiiving
10t enatelindeiiinnszdushannsavhauseluls

6.3 gudisluunumdiuasanenssunis (Women on Boards)

mmﬁwﬁﬂumsLﬁué’ﬂﬁauémﬁﬂuﬂmzﬂsiumsu%msﬁﬁaﬁ

1) UFsmannzideu Top 100 (SGX): tutuan 7.5% Tud 2014 Hu 25.1% o duT 2024
Toefiithuned 30% aelul 2030

2) mipuvessy (Statutory Boards): fidadaugndsgeds 30.3% a dull 2024
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3) 8aANSMINAA (IPCs) Top 100: fidnaduivde 31.8% w &ul 2024
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4) unumluigant: fudensesiitslusgantyadl 15 S1uau 32% Fegandrdnadeilan
uazussauimngues UN fifmualy 30%
6.4 UNUMUBY Board Agender
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Networking session between 2021 & 2022 BA Newsletter
batches of mentees and BA committee

Panel diussaon between BA, 100 Women in | ith Straits Ti ek
Finance and UBS on board-readiness nterview with Straits Times on mentorship programme,

by mentee & mentor
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2) munsiiuUsgansamuazeandn: witgudasdumdddglunianens uivssassi
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3) fuAnuiuAm1eIs: Matadumdsanslunainuasiaslininisefunumlunis
sindulauaziirdefeyaiiisades wu msdestudagin axaeligumudanudlawsssdsundenluns
nAnovnseg Nz Ylugmnuiunmsemslussiuaiiieunasseiulsune
4) shunsanmviendvnedsan: maneulenauazaainisiivindion saudensiineusy
Tdudusznaunisiunisinens ssdisadineldiiunuazyiliinumsnsndsanunsofianmuiedls
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dauit 4 Jgywn guasse uazdalauauus
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4.2 doRnviuuasdaiEuauuz
Huvdngasiiliiiunusvesiyanaludsan Iinuanivadsudoustudidisman
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