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- Getting Started: Introductory Session 1l
- From Vision to Execution: The CEOQ’s Biggest Challenge 3 qalas
- tLeading an Organization Through a Crisis 3 dalue
- Leader as Coach 3 glug

Leader as Coach: Workshop 3§l
- Team Building Activities 3 il
- Leader in the Digital Age 3 4T
- Effective Transformation Leadership 3 4T
- Digital Transformation Leader 3 dala
- Agile Leadership 3 4laK
- Leadership Business Value 3 1la
- Competency-Based Leadership 3 4la
- Leader and Thinking Strategically 3 4l
- Leader and Innovative Creation 3 dlan
- Building and Leading Effective Teams 6 Fla
- Inspirational Leader: Transformative Learning Skills 6 dalu
- Leader and Communication Style (Powerful Leadership Communication) 3 dlsK
- Crisis Communication 3 §lug
- Managing Hybrid Workplace 3 4lus
- Building Organizational Resilience 3 4lan
- Effective Governance 3 7l
- Leadership in the Thai Context 3 ol
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gnAUooUu wu From vision to execution:
The CEQ'’s biggest challenge / Leader in
the digital age / Managing hybrid
workplace / Building organizational

resilience
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