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*Akaraborworn, C., & Sritanyarat, D. (2017). Leadership development in Thailand. In A. Ardichvili &
K. Dirani (Eds.), Leadership development in emerging market economies. (pp. 149-167). NY:

Palgrave Macmillan. (The book is the recipient of the R. Wayne Pace HRD Book of the Year Award).
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